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This Background Guide in Brief  is an abbreviated version 
of  your committee’s Background Guide, and should provide 
you with a roadmap for important themes and topics as 
you begin preliminary research on the committee topic. This 
document is simply one resource available to you as you 
prepare for HMUN China, and all delegates are strongly 
urged to read and study the full Background Guide for 
their committees. Background Guides will be released on 1 
November, 2019. Good luck with your preparation!

Owing to centuries of  oppression, women in 
the workplace is a modern concept. Since the 
beginning of  this phenomenon until now, women 
have faced inequality in the workplace from 
labor restrictions and a glass ceiling to unjust 
socio-economic and legal conventions. The 
independence of  women has been a long-fought 
struggle due to lack of  access to higher education, 
higher wages and high-status occupations. These 
missed opportunities have led to gaps in many 
fields and have paved the path for continued 
discrimination in the workplace.

In the 19th century, women typically played a 
subordinate role to men in the household and 
workplace. They were obligated to take care of  
the house and family. Entry into the workplace 
was a sign of  necessity. The majority of  females 
in the workplace were young and single women, 
who mainly worked in teaching positions or textile 
manufacturing in countries like the United States 
while working in fields like agriculture in other 
regions of  the world. Women have organized 
themselves in various moments throughout 

history to take on these challenges. Taking the 
United States as an illustrative case study, the 
National Women’s Trade Union League (WTUL) 
was created in 1903 to advocate for improved 
wages and working conditions for all women, and 
in 1920, the Women’s Bureau of  the Department 
of  Labor war established to form equal rights and 
a safe workplace for women. One of  the most 
important milestones in the history of  women 
in the United States workforce was the passage 
of  the Civil Rights Act in 1964. The led to the 
formation of  the Equal Employment Opportunity 
Commission (EEOC). This caused the female 
labor force participation to continue to grow 
throughout the 20th century, and women finally 
began to gain respect in the workplace. Though 
still not treated equally, women began see new 
opportunities in the workplace. However, even 
today,  women earn less than men and hold fewer 
executive positions than their male counterparts 
around the world. 

The glass ceiling is a common-used metaphor to 
discuss women in the workplace. It represents an 
invisible barrier that continues to hinder women 
from advancing in the workplace. Feminists first 
used this phrase as an explanation for why high-
achieving women, especially minority women 
could not “break the glass ceiling”. They would rise 
in position and leadership but eventually hit this 
barrier that prevented them from reaching the top 
of  a workplace hierarchy. They would be passed 
up for promotions and rankings. These additional 
circumstances contribute to why women still 
only encompass a small amount of  top positions 
in corporations. A new phenomenon called the 
glass escalator has also been occurring. This 
describes how men in the 21st century are joining 
fields traditionally occupied by women, such as 
nursing, and they seemingly rise to the top of  the 
field instantly. This is analogous to men using an 
elevator while the women are forced to use the 
stairs. Men receive more promotions and tend 
to benefit from a gender status that connotates 
power.

Figure 1: Women fighting for equal rights in 
America
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The gender pay gap describes the wage disparity 
between working men and women. Women are 
traditionally paid less than men, even while working 
the same job or having the same credentials. There 
are numerous reasons for this discrimination. 
From public policy to societal norms, women 
continue to have less access to higher-paid and 
higher-skilled job opportunities. Some causes of  
the wage disparity are still unexplained though 
gender discrimination is certainly one of  the 
factors. Women of  color receive an even wider 
wage gap in addition to the gender wage gap. The 
gender pay gap continues to harm the economic 
security of  nations around the world. Countries 
like Korea, Japan, Chile, and the United States 
face large gender pay gaps. Korean women earn 
only 65% of  the salary comparable Korean men 
earn for the same work. While many countries are 
taking large strides to close this gap, equal pay has 
been in question since the 1963 passage of  the 
Equal Pay Act in the United States.

Figure 2: Depiction of gender pay gap


